
Safe Sanctuary Policy for Asbury United Methodist Church 
Local Church Policy (Texas Annual Conference)        Revised April 2026​

 
 
SUMMARY OF POLICY 

●​ Safe Sanctuary is for the safety of all protected persons as well as for the protection of staff 
and volunteers.  

●​ All adults who work with protected persons are responsible for adhering to the Safe 
Sanctuary policy. 

●​ Background checks and Safe Sanctuary training must be completed annually. 
●​ When working with protected persons, the supervising adult should always be 5 years older 

than the oldest participant. 
●​ Youth volunteers must never be left alone with protected persons, and must be 3 years 

older than the participants they are helping with. 
●​ This document covers 9 types of abuse: verbal, physical, sexual, emotional/psychological, 

financial exploitation, and spiritual/religious abuse; bullying/peer abuse, neglect, and digital 
communication misconduct.  

●​ The “2 Adult Rule” shall be observed (2 adults per classroom or 2 adults within line of sight) 
when working with all protected persons.  

●​ The many-to-one rule only applies to youth aged participants (6th-12th grades). 
●​ Photos taken of protected persons with guardian consent may be posted on social media as 

long as the person is not tagged or their name is not attached to the photo. 
●​ The law is clear: Any person, 18 and older, who has reason to suspect that a protected 

person has been or is being abused or neglected has a legal obligation to report it to the 
police, the Texas Department of Family Protective Services (1-800-252-5400), or online at 
Texas Abuse Hotline. Emailed reports are not accepted. In case of an emergency, call 911.  

●​ If personnel/caregiver/leader/volunteer observes or suspects a violation of the Safe 
Sanctuary policy, these steps must be taken immediately:  

1)​ Address any immediate needs the protected person may have. 
2)​ Report concerns to the Senior Pastor and the event leader. 
3)​ Cooperate with leadership and authorities throughout the investigation. 

 
 
Introduction 
OUR CALLING AND OUR MANDATE IS TO ENSURE SAFE SANCTUARY FOR ALL GOD'S PEOPLE. 
Throughout the gospels, Jesus provides teachings on providing a peaceable kingdom for all of 
God's people, including our children, youth and vulnerable adults. (Matthew 5:9, Luke 18:15-17)  
The peaceable kingdom begins with sanctuary, and scriptures provide examples of how sanctuary 
is to be a community of protective nurture and harmony. (Psalms 20:1-2, 27:4-5) 
 
As Christians, we are called to create a safe sanctuary in our churches, so that they may be holy, 
safe, and protective communities for all of God's people, regardless of age or ability.  Therefore, as 
we practice our faith and fulfill our mission to serve Jesus Christ, the Texas Annual Conference of 
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the United Methodist Church has developed Safe Sanctuary Policies as guidelines for protecting 
from harm the children, youth, and vulnerable adults (herein known as “protected persons”) 
involved in all Conference and District events, activities, programs, retreats, trips, and overnight 
functions (herein known as “events”).  
 
The purpose of this policy is to address the safety of protected persons at events sponsored by 
Asbury UMC. This church recognizes the need to have a formal, written policy with procedures in 
place (1) to help prevent the opportunity for the occurrence and/or the appearance of abuse of 
protected persons and (2) to help protect staff and volunteers from false accusations and/or 
suspicions. 
 
The following policy and procedures are not based on a lack of trust in staff and volunteers, but are 
intended to protect our employees, volunteers and the entire church body.  Careful and 
confidential documentation is essential to show compliance with policies, to verify information as 
needed, and to have an accurate record in the case of an incident. 
 
Scope of Policy 
This policy and its provisions shall apply to all persons including all paid and unpaid adults, 
whether lay, volunteers or clergy who have any direct or indirect contact with protected persons 
who participate in any activities or events sponsored by this local church. 
​  
Definitions of Protected Persons and Personnel/Caregivers/Leaders 
Protected Persons include: ​
 Child – Anyone under the age of 12​
 Youth – Anyone who is at least 12 years old but not yet 18, or anyone who is 18 years old or ​
                older and still in high school​
 Adult – Anyone who is 18 years old or older, not in high school and not a vulnerable adult.​
 Vulnerable Adult – Anyone who is 18 years old or older who has either physical or mental ​
                                    limitations that makes them susceptible to abuse.  
 
Personnel/Caregivers who are subject to these policies include: ​
   All clergy, including pastors, assistant pastors, etc. ​
   Any adult, employee or volunteer, who supervises or is engaged in an event for youth, children,  ​
          or vulnerable adults (e.g. teachers, Sunday School teachers, event leaders, group leaders, ​
          assistant leaders, and childcare providers). ​
   Any adult, employee or volunteer who works around any protected persons (e.g. janitors and ​
          security guards).  
Leader – must be 21 years of age or older.  
Assistant Leader – must be 18 years of age or older, not in high school, and supervised by a leader.  ​
Youth assistant - anyone under the age of 18 who may work with children and youth only when 
supervised by adults over the age of 18 years. An age difference of at least 3 years will be 
maintained between youth assistants and the children that they work with. Youth assistants cannot 
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be left alone with protected persons.  Background checks on youth under the age of 18 are 
inaccessible, so choose youth with great care. 
Childcare/Nursery Provider – must be 18 years of age or older and not in high school.  
Related – for the purpose of these policies, related means by blood (parent, grandparent, sibling, 
etc.) or relationship (stepfamily, dating, cohabitating, etc.).      
 
Definitions of Abuse – The Texas Annual Conference follows the State of Texas Family Code. The 
following list of types of abuse is not exhaustive nor is it intended to limit this local church policy 
but is provided to educate.  
1. Verbal Abuse – any verbal act that humiliates, degrades, or threatens any protected person.  
2. Physical Abuse – physical injury intentionally inflicted upon a protected person. Physical abuse 
may result from punishment that is overly punitive or inappropriate.  In addition, physical abuse 
may result from purposeful acts that pose serious danger to physical health of a protected person. 
3. Neglect – failure to provide for a protected person’s basic needs or to take action to safeguard a 
protected person.  
4. Sexual Abuse – any sexual contact, indecency or activity of a sexual nature with a protected 
person. This includes, but is not limited to: 1) incest, 2) rape, 3) prostitution, 4) romantic 
involvement with any participant, 5) any sexual intercourse, or sexual conduct with, or fondling of 
an individual enrolled as a protected person in sponsored activities of this church, 6) sexualized 
behavior that communicates sexual interest and/or content.  Examples are not limited to: 
displaying sexually suggestive visual materials, making sexual comments or innuendo about one’s 
own or another person’s body, touching another person’s body, hair or clothing, touching or 
rubbing oneself in the presence of another person, kissing, and sexual intercourse. 
5. Emotional/Psychological Abuse – a mental or emotional injury to a protected person that results 
in a material impairment in their growth, development, or psychological functioning.  
6. Financial Exploitation/Abuse – the illegal or improper use of the resources of a protected person 
for monetary or personal benefit, profit, or gain, including using another person’s social security 
number or other identifying information without the informed consent of that person or their 
parent/guardian.  
7. Spiritual/Religious Abuse – refers to psychological manipulation and harm inflicted on a person 
by using the teaching of their religion. This is perpetrated by members of the same or similar faith 
and includes the use of a position of authority within the religion.  
8. Bullying/Peer Abuse – behavior intended to intimidate, offend, humiliate, or harm another 
person physically or psychologically. This can include offensive name calling, abusive language, acts 
or threats of physical abuse, vandalism, theft, or destruction of property.  
9. Digital Communication Misconduct – contacting protected persons thru electronic media (text, 
phone, Facebook, Snapchat, Instagram, etc.) without including the parent or guardian, or taking 
pictures and/or posting pictures of protected persons without permission from the parent or 
guardian.  
 
Screening Process  Careful screening is one way to prevent the abuse of protected persons.​
1. All individuals, including staff and volunteers, working with protected persons shall complete an 
application/consent background check form. By signing the form, the applicant gives permission to 
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have background screening completed by the TX Annual Conference through 
Backgroundchecks.com. A background check includes but is not limited to Social Security number 
verification, a nationwide sex offender screening, and a multi-state criminal history background 
check. 
 2. If any background reports raise questions about the fitness of the applicant, the questions 
should be directed to the designated Safe Sanctuary Staff representative or pastor. Asbury UMC 
reserves the right to turn away any persons for service.  
3. No person who has admitted to the sexual abuse or neglect of a protected person or is known to 
have a criminal or felony conviction or civil record of abuse will be employed or permitted to 
volunteer or work with or around a protected person in any capacity.  
4. No one who has been convicted of driving under the influence (DUI) or driving while intoxicated 
(DWI) within 5 years shall be allowed to act as a driver.  
5. No one with a criminal drug conviction within 5 years will be allowed to work or volunteer with 
protected persons.  
6. Results of screenings shall be kept confidential, except for those who have a need to know.  
7. Screening is valid for 12 months and must be renewed after 12-month expiration. 
 
Training 
Asbury UMC will provide training and orientation procedures for all persons (including youth 
assistants) who work with protected persons.  Training shall include but is not limited to Safe 
Sanctuary policies, appropriate discipline, appropriate physical and emotional boundaries, and 
leader misconduct as described in this policy.  The guidelines of these policies and procedures 
create a status of Safe Sanctuary Certification with this church.  All providers, caregivers and 
personnel will complete the training before having direct contact with protected persons. 
 
Supervision Guidelines​
Observation of activities in rooms is essential, whether it is done by windows, open doors, glass 
doors, electronic technology, etc. Line of sight requires that another adult be actively present in the 
area adjoining the open door/window. To achieve compliance with the Safe Sanctuary policy it may 
be necessary to combine groups;  recruit, train, and screen additional volunteers; or even cancel an 
event.  Recognizing that there is safety in numbers, protected persons will be instructed to use the 
“buddy system.”  It is also strongly encouraged that at least one adult who is trained and certified in 
First Aid and CPR be present.  
 
Supervision of Nursery/Childcare 
There shall be a minimum of 2 unrelated Childcare Providers per room. Related persons may serve 
together as long as one other unrelated adult is present at all times. State Childcare Minimum 
Standards shall be followed, particularly in relation to the number of childcare providers to child 
ratio:  
 0-12 months — 2 adults / 8 children max (1:4)  
 1-3 years — 2 adults / 12 children max (1:6)  
 
Supervision of Children and Youth, and Vulnerable Adults 
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The “2 Adult Rule” shall be observed (2 adults per classroom or 2 adults within line of sight) when 
working with all protected persons.  
Any one-to-one mentoring or consulting shall be conducted in sight of another adult. 
Understanding that there is safety in numbers, one adult can be in contact with multiple youth ​
     (6th-12th grade) so long as they are in an open or public area (many-to-one). 
Many-to-one does not apply to children 5th grade and under. 
​
Recommended providers to child ratio:​
3-5 years — 2 adults / 20 children max (1:10)  
School-age — 2 adults / 24 children max (1:12)  
 
• Unused rooms should remain locked.  
• Those adults working as leaders with children and youth must be a minimum of five (5) years 
older than the child/youth they are serving.  
 
Age-Appropriate Restroom Supervision: ​
Age 2 years through 5th Grade:  
If the restroom is attached to the classroom or activity room and has only one toilet (like the 
restroom in between the Nursery and PreK Sunday School room at Asbury), the child may go alone. 
If the restrooms are located away from the classroom or activity room, 2 Leaders (at least one of 
whom must be an adult) or one adult and at least one other child or youth should accompany the 
child to the restroom. Personnel should check the restroom to see if other adults are present 
before allowing the child to go in. For example at Asbury, one adult leader may stand in the hallway 
within line of sight of another adult leader while child goes into restroom near the WOW Worship 
room. If the restrooms are in a public place and in use by others, special vigilance must be taken. In 
a single-use restroom, an adult should remain outside the stall. If the child requires assistance in 
using the toilet, the adult should leave the door propped open while assisting the child to remain in 
line of sight with another leader.  
6th Grade through 12th Grade:  
Youth may go alone to the restroom if the restroom is adjacent to the classroom or activity room 
or a short distance away. Groups of adolescents must always be supervised in the restroom. An 
adult should stand just outside the door of the restroom, or adults should make frequent and 
random checks of activity within the restroom. If the restrooms are located some distance from the 
activity or classroom, 2 Leaders (at least one of whom must be an adult) and one youth should 
accompany the youth to the restroom.  
Vulnerable Adults:  
Restroom assistance for vulnerable adults shall be handled on a case-by-case basis dependent on 
their specific needs. For safety and accountability, the 2 Leader Rule applies. 
 
Appropriate Discipline and Boundaries 
Discipline: Protected persons should be made aware that appropriate behavior is expected. Gentle 
reminders are always necessary when dealing with protected persons. When these reminders don’t 
work, then discipline needs to move to the next step.  

5 
 



In cases where behavior must be addressed, designated event leaders should be consulted.  
In no case is physical discipline an appropriate measure to deal with protected persons.  
A reasonable response might include a period of “time away” for the protected person. This should 
be done with necessary supervision, keeping Safe Sanctuary policies and guidelines in mind.  
Keeping parents/guardians involved is important. They should be kept up to date on their loved 
ones’ behavior.  
For serious offenses, the appropriate response will be to send the protected person home 
immediately.  
 
Physical Boundaries are most important in dealing with protected persons. Those working with 
protected persons must understand and respect those boundaries. Obviously, these boundaries 
change as protected persons age.  A young child sitting in the lap of a caregiver is most 
appropriate, whereas an older child or youth sitting in an adult’s lap would not be acceptable.  
Hugs and kisses from a toddler to an adult are entirely different than the same from a youth. 
 
Emotional Boundaries are also important. Leaders must maintain appropriate boundaries in 
relationships and not step outside of those lines to allow the protected person to become too 
attached to them. Caregivers must be careful where conversations might lead and to steer clear of 
inappropriate talk.  
 
Spiritual Boundaries  As we seek to lead people in the development of their faith story, it is 
essential that we guide them and do not manipulate their emotions. As we present the message of 
the Gospel of Jesus Christ and the opportunity to follow Jesus in a life-long journey, we must 
present the invitation with “no-strings-attached,” and allow each person involved to make their own 
decisions without stigma, coercion, or pressure in any form.  
 
Those who work with protected persons should avoid conduct that may cross any of these 
boundaries. The following are some examples of behavior that is considered inappropriate:  
• Any unwanted form of physical affection, Kisses on the mouth, Lengthy hugs or embraces​
• Any touching of private parts or sexual contact ​
• Displays of affection one-on-one or in isolated areas​
• Piggyback rides, wrestling or tickling children or youth​
• Comments or compliments, verbal, written, or electronic, about bodies or physical attributes ​
• Private meetings with individual children or youth ​
• Giving money or gifts to individual children or youth without parental awareness and consent​
• Discussing their own sexual activities or inquiring about the sexual activities of others, including 
children or youth​
• Possessing, downloading, or viewing sexually oriented or explicit material or sharing such 
material with children or youth ​
• Using, possessing, providing, or being under the influence of alcohol or drugs while participating 
in activities for children or youth.​
 
Leader Misconduct 
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It is a privilege to work with protected persons.  Great responsibility is required.  Those who violate 
this policy shall immediately be removed from contact with protected persons and appropriate 
authorities shall be notified immediately.   
 
Online Safety          
The use of social media for ministries with protected persons must also conform to appropriate 
safety standards. Parents and guardians must be informed of how social media will be used.  
1. Communication about online meetings should be calendared in advance and logins and 
passwords shared with parents/guardians as well as with the protected persons.  
2. Events and meetings on virtual platforms should be recorded (not shared though) and 
attendance of online meetings should be documented.  
3. The volunteer or staff person should never initiate a connection (friending, following, etc.) on 
social media. When communicating with Youth (who often use phones) about events through texts, 
use the “text to communicate, not conversate” or a texting group platform. 
4. If a protected person initiates a connection, that individual’s parent or guardian as well as the 
volunteer or staff member’s supervisor must be notified. 
5. If a Leader receives private communication from a protected person that seems questionable, 
the Leader should immediately end the conversation in the virtual space and offer opportunities to 
have the conversation in person and in compliance with the earlier guidelines for one-on-one 
conversations. The Event Leader and/or parent/guardian should be made aware of the incident 
immediately. Note: If an in-person meeting is not possible, those involved will determine the most 
reasonable alternative in compliance with the earlier guidelines for one-on-one conversations.  
6. Leaders may only post photos of protected persons on social media or websites with prior 
written permission granted by a parent/guardian. When posted, PHOTOS MUST NOT BE TAGGED 
with names or location indicators. All photos must be appropriate and in keeping with the spirit of 
the ministry event.  
7. All protection policies apply to online platform meetings like Zoom, Skype, Messenger, and so on. 
(For example, two unrelated adults should be present in the virtual room just as they would be in a 
physical room.)  
8. Appropriate language and behavior also apply to group communications and virtual meeting 
platforms. Sexual or derogatory language or bullying are prohibited and can lead to expulsion from 
the group.  
9. All online activities should use an official Conference, District, or church account, not a personal 
account.  
10. Leaders and participants should use their real names as usernames (on Zoom for example).  
11. All electronic communications shall be documented and retained.  
12. Any inappropriate online communications or those that are potentially harmful in nature must 
be removed but should be saved and reported to the Leader as well as parents/guardians.  
 
Trips, Retreats, and Overnight Requirements: 
1. There must be at least 2 screened unrelated Leaders present for all trips, retreats, and other 
events where the protected persons gather overnight at, or away from, the designated campus.  
2. At least one of the Leaders must be 25 years old or older.  
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3. There must be at least 2 qualified adults present for every 10 protected persons attending the 
event.  
4. There will be at least one screened Leader of each gender present at coed overnight events. At 
single gender overnight events, at least one of the two screened Leaders present shall be of the 
same gender as the protected persons who are present.  
5. The person in charge of protected persons for each overnight trip and/or retreat shall carry 
parental permission forms, including permission for emergency medical care.  
6. There should be separate showers, bathrooms, changing areas, and sleeping arrangements for 
each gender.  
7. No adult should shower, change clothes, or use the toilet in the presence of protected persons.  
8. Bed-sharing is not permitted, and bedding of any kind must be separated from one another.  
 
Guidelines for Hotel-type Settings 
1. Separate rooms for adults and protected persons (where applicable) should be assigned with at 
least 3 participants per room with attention paid to the age and size of the participants.  
2. Assignments should be made so that an adult’s room is between 2 protected persons’ rooms, or 
at least on the same floor and scattered among the participants’ rooms.  
3. At least one adult should have a room by stairs and elevators.  
4. Leaders should make random monitoring hall trips and room checks at night. This should be 
done by 2 Leaders of the same gender as those being checked.  
5. A hotel should be selected where the rooms open to the interior of the building (i.e., do not open 
to the outside).  
 
Guidelines for Transportation and Travel: 
1. One adult who is at least 25 years old shall be responsible for all aspects of the trip, including 
carrying all necessary documentation, including emergency contacts and emergency medicine. At 
least one qualified adult must be trained in First Aid and CPR.  
2. When a protected person is transported in any vehicle, the driver must be either the protected 
person’s parent/guardian, a screened adult, or a paid staff person who is at least 21 years old.  
3. A list of protected persons assigned to each driver must include names and contact information 
for all adults chaperoning the event and provided to all drivers.  
4. Drivers must require that passengers wear seat belts; the number of passengers must not 
exceed the number of seat belts.  
5. Drivers should be advised of a designated route and should not deviate from it except in cases of 
emergency or road detours.  
6. Drivers should not use cell phones unless required for communication with other drivers. Any 
use should be hands-free and in accordance with state law. 
7. Any use of a ride-share service must be scheduled by a parent or guardian and drop-off/pickup 
confirmed by the parent/guardian with the Event Leader. 
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REPORTING SUSPECTED CRIMINAL ABUSE OR NEGLECT OF PROTECTED PERSONS ​
The law is clear: Any person, 18 and older, who has reason to suspect that a protected person has 
been or is being abused or neglected has a legal obligation to report it to the police, the Texas 
Department of Family Protective Services (1-800-252-5400), or online at Texas Abuse Hotline.  
Emailed reports are not accepted. In case of an emergency, call 911.  
1. Professional confidentiality does not exempt one from legal reporting obligations. In addition to 
reporting to the agencies listed above, the Senior Pastor should be notified as well. 
2. Failure to report suspected abuse and neglect is a criminal offense, as is intentionally making a 
false report.  
3. If the abuse or neglect involves someone who lives in the home with the protected person, it 
should be reported to Child Protective Services. CPS is responsible for investigating reports of 
abuse or neglect by household members or caregivers. Law enforcement conducts criminal 
investigations.  
4. Only a spokesperson designated by the Conference should make statements to the media. No 
one else should give out any information.  
5. No Event Leader or supervisor shall conduct an investigation without guidance from the Texas 
Annual Conference, as it may be viewed as interference with a police or CPS investigation.  
 
REPORTING SAFE SANCTUARY VIOLATIONS​
If personnel/caregiver/leader/volunteer observes or suspects a violation of the Safe Sanctuary 
policy, these steps must be taken immediately:  

4)​ Address any immediate needs the protected person may have. 
5)​ Report concerns to the Senior Pastor and the event leader. 
6)​ Cooperate with leadership and authorities throughout the investigation. 

 
Reporting Protection:  No one who reports a violation of these policies will be retaliated against for 
making a complaint. ​
Investigation: All reports of inappropriate behavior involving protected persons are taken seriously 
and will be investigated. If the investigation substantiates a complaint, immediate corrective action 
designed to stop the misconduct and prevent its reoccurrence will be taken, up to and including 
dismissal of the offending person.  
 
 
Resources 
Safer Sanctuaries: Nurturing Trust within Faith Communities; Discipleship Resources, Nashville, 
2023. 
TX Annual Conference of the United Methodist Church, Safe Sanctuaries Policies, April 2025. 
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